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Retirement

2007-2008
Cost of Living
Merit Pay Increase
Annual Bonus

Health Insurance

Retirement

2006-2007
Cost of Living
Merit Pay Increase
Annual Bonus

Pay Plan Study

Health Insurance

- Employee/Family - $91.92 withheld per pay check
5% of wages for regular employees
5% of wages for law enforcement employees
5% contribution to 401k for regular employees
5% contribution to 401k for law enforcement employees

3.50 % effective on payroll checks issued July 13, 2007.
None
Gave extra $100 increase to Christmas bonus,
providing $500 rather than $400 to full timers.
Average 9.7% increase in premiums effective July 1, 2007.
Town to absorb a large portion of this increase
Employees share of insurance costs to increase as follows:
A. Employees hired prior to January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $25 to $28 withheld per pay check
- Employee/Spouse - $30 to $33 withheld per pay check
- Employee/Family - $40 to $44 withheld per pay check
B. Employees hired on or after January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $29.31 to $28.63 withheld per pay check
- Employee/Spouse - $46.04 to $60.35 withheld per pay check
- Employee/Family - $71.19 to $91.92 withheld per pay check
5% of wages for regular employees
5% of wages for law enforcement employees
5% contribution to 401k for regular employees
5% contribution to 401k for law enforcement employees

3 % effective on payroll checks issued July 14, 2006
None
Gave extra one time $200 increase to Christmas bonus,
providing $600 rather than $400 to full timers
In November, 2005, Town began implementation of pay plan study
recommendations which mean an increase of approximately
6% in personnel costs. New budget will require full 12 month
funding of this cost rather than for only 7 %2 months.
9.38% increase in premiums effective July 1, 2006
The Town was quoted and budgeted a 25.00% increase. The Town
switched health insurance to Blue Cross Blue Shield. This switched
allowed the Town to absorb all of this increase and maintain the
employees cost of insurance at 2005-2006 levels.
Employees’ share of insurance costs follows:
A. Employees hired prior to January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $25
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Retirement

2005-2006
Cost of Living
Merit Pay Increase
Pay Plan Study

Health Insurance

Retirement

2004-2005
Cost of Living
Merit Pay Increase
Health Insurance

Annual Bonus
Retirement

- Employee/Spouse - $30
- Employee/Family - $40
B. Employees hired on or after January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $29.31
- Employee/Spouse - $46.04
- Employee/Family - $71.19

5% of wages for regular employees

5% of wages for law enforcement employees

5% contribution to 401k for regular employees

5% contribution to 401k for law enforcement employees

Combined with Classification and Pay Study Recommendation
None
6% increase in personnel cost to implement recommendations of the
pay plan study conducted by an outside consultant. This
increase, which included a Cost of Living Adjustment, went into
effect in mid-November, 2005.
19% increase in premiums effective July 1, 2005
Town to absorb approximately one-half of this increase
Employees share in hospitalization increase as follows:
A. Employees hired prior to January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $25 withheld per pay check
- Employee/Spouse - $30 withheld per pay check
- Employee/Family - $40 withheld per pay check
B. Employees hired on or after January 1, 2006:
- Individual policy and retirees - no assessment of cost
- Employee/Child - $29.31 withheld per pay check
- Employee/Spouse - $46.04 withheld per pay check
- Employee/Family - $71.19 withheld per pay check
5% of wages for regular employees
5% of wages for law enforcement employees
5% contribution to 401k for regular employees
5% contribution to 401k for law enforcement employees

3% effective January 1, 2005

None

Increase deductible from $400 to $500

Increase co-pay from $20.00 to $30.00

Insurance reimbursements from 85% to 80%

Increase Christmas bonus from $300 to $400 for full timers
5.09% of wages for regular employees
5.09% of wages for law enforcement employees
5.00% contribution to 401(k) for law enforcement employees
Increase contribution to 404(k) for regular employees

From 3% of wages to 5% of wages
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2003-2004
Cost of Living
Merit Pay Increase
Health Insurance
Holiday

Annual Bonus

Retirement

2002-2003
Cost of Living
Merit Pay Increase
Health Insurance

Annual Bonus

Retirement

2001-2002
Cost of Living
Merit Pay Increase
Health Insurance
Retirement

2000-2001

Cost of Living

Merit Pay Increase
Health/Dental Insurance
Recreation Center

Retirement

1999-2000
Cost of Living
Merit Pay Increase
Health Insurance
Retirement

2% effective January 1, 2004
None
No Change
Granted employees an additional holiday (Floating Holiday)
Gave extra one time $100 increase to Christmas bonus,
providing $400 rather than $300 to full timers
8.31% of wages for regular employees
8.14% of wages for law enforcement employees
5% contribution to 401(k) for law enforcement officers
Granted 3% contribution to 401(k) for regular employees
for the first time

2% effective January 1, 2003

None

Increase Deductible from $300 to $400

Increase co-pay from $15.00 to $20.00

Insurance reimbursements from 90% to 85%

Gave extra one time $200 increase to Christmas bonus,
providing $500 rather than $300 to full timers

8.31 % of wages for regular employees
8.14 % of wages for law enforcement officers
5.00% contribution to 401k for Law Enforcement Officers only

2.5%

2.5%

10 % increase absorbed by town at no cost to employees
8.33 % of wages for regular employees

8.14 % of wages for law enforcement officers

5.00% contribution to 401k for Law Enforcement Officers only

2.5%
2.5%
10% increase absorbed by town at no cost to employees
Allowed employees and families free use of recreation center
Benefit = Single Employee - $ 300 annually
Employee with Family - $540 annually
8.33 % of wages for regular employees
7.99 % of wages for law enforcement officers
5.00 % contribution to 401k for Law Enforcement Officers only

2.5%

2.5%

14% increase absorbed by town at no cost to employees
8.34 % of wages for regular employees

7.99 % of wages for law enforcement officers
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1998-1999
Cost of Living
Merit Pay Increase
Pay Plan Study

Retirement

1997-1998
Cost of Living
Merit Pay Increase
Longevity Pay

Christmas Bonus

Health/Dental Insurance

Retirement

1996-1997
Cost of Living
Merit Pay Increase
Retirement

1995-1996
Cost of Living
Merit Pay Increase
Health Insurance

Retirement

1994-1995
Cost of Living
Merit Pay Increase
Health Insurance
Retirement

5.00% contribution to 401k for Law Enforcement Officers only

2.5%

0

7.0% increase in personnel costs to implement recommendations
of the pay plan study conducted by an outside consultant

8.35 % of wages for regular employees

7.83 % of wages for law enforcement officers

5.00 % contribution to 401k for Law Enforcement Officers only

2.5%

2.5%

New program introduced to reward employees for remaining:
Years of Service 0-10 $10 per year of service

11-15 $15 per year of service
16-20 $20 per year of service
20+ $25 per year of service

Increased from $100 to $300 annually
Health Insurance premiums did not increase, so Board:
Lowered Insurance Deductibles from $500 to $300
Granted Dental Insurance to Employees
(Coverage available to family member at employee expense)
8.36% of wages of other employees
7.83% of wages of Law Enforcement Officers
5.00% contribution to 401k for Law Enforcement Officers only

2.5%

2.5%

8.46% of wages for other employees

7.68% of wages for law enforcement officers

5.00% contribution to 401k for Law Enforcement Officers only

2.5%

2.5% (the first time granted since 1991)

After going to bid, changed to League of Municipalities Municipal
Insurance Trust (MIT) Med-500 Program ($500 deductible)

8.46% of wages for other employees

7.68% of wages for law enforcement officers

5.00% contribution to 401k for Law Enforcement Officers only

2.0%

0 Taken in order for Town to pay Health insurance increase
26% increase absorbed by Town at no expense to employees
8.43% of wages for other employees
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7.68% of wages for law enforcement officers
5.00% contribution to 401k for Law Enforcement Officers only

NOTE: RETIREMENT & 401(k) CONTRIBUTION

In 1986, the North Carolina General Assembly began requiring that local governments pay
5% of a law enforcement officer’s salary into a 401(k) program. At that time, many cities
argued that to treat law enforcement officers differently than other employees was unfair
and the General Assembly should not get involved in employee fringe benefits, but the law
passed anyway. In the aftermath, many local governments began contributing 5% to a
401(k) Plan for all employees, not just police officers. Waynesville could not afford to do
that at that time.

In the 2003-2004 budget, the Board voted to correct this inequity. On January 1, 2004, the
Town began making a contribution of 3% of employees’ wages to a 401(k) program for the
full time town employees who are not law enforcement officers. In the 2004-2005 budget,
the Board voted to increase that contribution from 3% to 5% of employees’ wages to a
401(k) Program. This puts all full time employees on the same level of fringe benefits.

In 1977, Waynesville joined the Local Government Employees Retirement System. All
employees at that time got credit for whatever years of service they had with the Town.
To pay for those years of service, for a specific period of time, Waynesville has to pay
approximately 3.36% extra annually into the retirement system to take care of accrued
liability. That is why the percentage of retirement contributions to the retirement
system fluctuates each year. On December 31 2004, Waynesville completed paying off
all of the accrued liability, and the contribution to the retirement system dropped to
approximately 5%. The Town Board voted to use these savings to make the 5%
contribution to the 401(k) program for the rest of the Town employees.

NOTE (for comparative purposes):

HEALTH INSURANCE COSTS FOR ALL EMPLOYEES:
1991-1992 $ 323,688

2019-2020 (Proposed): This proposed budget includes a 26.2% increase in monthly health premiums.

Premium Cost (Employer/Employee) (Proposed Budget) $2,467,550
Deductible Cost (set aside to pay deductibles/drug copays) $ 409,260
Town’s Share $2,622,850

Employee’s Share $ 253,960*
(*Does not include the amount charged to employees for tobacco use.)
2019-2020 (Proposed): (Proposed budget 26.2%)
Retirees Insurance (set aside to pay premiums) $ 185,330
(set aside to pay deductibles) $ 34,440
(25.92 individual policies)
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EMPLOYMENT LEVELS:
1993-1994  2019-2020

General Fund 75 134
Water Fund 14 19
Sewer Fund 11 18
Electric Fund 5 7
Asset Mangt 4 10
Garage 1 3
TOTAL EMPLOYEES 110 191
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Haywood Pathways 20,000 - - 4,000 4,000 Capital Contribution - one year 4,000
No application this year per
Historic Frog Level Merchant Association - - 4,500 4,000 5,000 email from FLMA
Historic Haywood Farmers Market 0 5,000|General Operating Funds
KARE 4,500 4,500 4,500 4,500 4,500 5,500|General Operating Funds 4,500
MLK Breakfast 500 500 500 500 500 Event Sponsorship 500
General Operating and Program
Mountain Mediation 2,500 2,500 2,500 2,000 2,000 5,000|Funds 2,000
Mountain Projects - Senior Resource Center 9,000 6,500 6,500 6,000 6,000 6,500|General Operating Funds 6,000
Mountain Projects - SHIIP Program - 2,500 2,500 2,000 2,000 2,500|General Operating Funds 2,000
Mountain Projects - Relocation - capital request 0 Relocation - multi year request
Museum of NC Handicrafts/Shelton House - capital
request 3,000 4,000 4,000 3,000 4,000 5,000 Capital Contribution - one year 4,000
REACH 10,000 10,000 10,000 10,000 10,000 10,000|General Operating Funds 10,000
Salvation Army 5,000 5,000 5,000 5,000 5,000 General Operating Funds 5,000
Tuscola AFJROTC 1,500 1,500 1,500 1,500 1,500 General Operating Funds 1,500
General Operating Funds - Day
United Way of Haywood County - 500 500 500 500 of Caring 500
General Operating Funds - First
Waynesville Civilian Police Volunteers 5,000|Time Request 5,000
Waynesville Historic Preservation Commission 4,000 0 4,000|Program Funds 4,000
Waynesville Public Art Commission 5,000 5,000 5,000 4,000 5,000 5,000|General Operating Funds 3,000
Undesignated-Future Usage 25,500 10,000 5,000 14,500 15,000
TOTAL
CONTRIBUTIONS TOTAL 150,500 175,095 157,500 115,000 114,000 118,800 124,000
TOWN OF WAYNESVILLE
SPECIAL APPROPRIATIONS CONTRIBUTIONS
APPR APPR APPR APPR APPR
CONTRIBUTIONS BY RECREATION 14/15 15/16 16/17 17/18 FY 18-19
Mountaineer/Babe Ruth Little League 1,500 1,500 1,500 - -
Mountain Projects-Elderly Nutrition 2,000 5,000 2,000 2,000 2,000 2,000|General Operating Funds 2000
RECREATION TOTAL 3,500 5,000 3,500 2,000 2,000 2,000
CONTRIBUTIONS BY STREET DEPT.
Program funds and event
Commission for a Clean County 1,000 1,000 1000 1000 1000 1,000|sponsorship 1000
Trash Bags, Signs Etc... 1,000 1,000 1000 1000 1000 1,000 1000
STREET DEPARTMENT TOTAL 2,000 2,000 2000 2000 2000 2,000
4,000 4,000
GRAND TOTAL CONTRIBUTIONS 156,000 182,095 163,000 119,000 118,000 122,800 128,000
















Accessory Building (does not include trades)

Includes Electric, Plumbing and A/C

$50.00 each and $.30 per sq. ft.

Miscellaneous Residential & Commercial

Service Change $75.00
Demolition permit $100.00
Furnace changeout $75.00
Gas Line $75.00
Retaining wall $100.00
Permit renewal fee $50.00
Plumbing, electric, and mechanical not covered elsewhere
($75.00 minimum charge per trade) $75.00 per trade
Other Permits and Fees
Day Care & Home Care $75.00|
ABC Inspection $200.00
Starting construction without permit Double the Permit Fee
Residential Re-roof $0.00
Commercial Re-roof $100.00|
Occupancy use inspection $50.00
Plan Review - Commercial $.05 per sq ft
Special Events Permit $50.00
Tent Inspection $50.00
Additional / Re-Inspection {each) after first fail $50.00
Pre-permit inspection {(walk through commercial} $50.00
Commercial Building

$.50/sq. ft.

Minimum

$75.00 per trade




RECREATION DEPARTMENT

Recreation Center Admission Memberships
Category Daily 6 Visits | 12 Visits | 1 Month | 3 Months | 6 Months | Yearly

Family of 4** $ 20.00 |5 87.00|$161.00|$ 79.00 | $ 195.00 | $ 376.00 | $ 726.00
(Additional family members are $12.70 per month)

Family of 2%* $ 11.00[$ 47.00]|$ 80.00[$ 65.00[$ 156.00 [ $ 297.00 [ $ 568.00
Individual Adult (18 - 59 yrs) |$ 8.00|$ 37.00]$ 59.00[$ 52.00]$ 116.00 [ $ 218.00 | $ 409.00
Individual Child (5 - 11 yrs) |$ 400|$ 19.00|$ 24.00[$ 34.00]$ 64.00]$ 112.00 [ $ 198.00
Individual Youth (12 - 17 yrs) |$ 6.00]$ 24.00]$ 34.00]$ 39.00[5 76.00] $139.00 [ $ 251.00

OR Full-Time Student (College or High School) with valid ID) OR Special (Senior Citizen (60 + yrs) OR Handicapped)

Individual Spectator (5-99 yrs)

S 2.00

Children ( 0 - 4 yrs)

$1.00

Corporate Membership Rate (available to businesses with five (5) or more employees as members)
If total Corporate Membership drops below the 5 employee minimum, a 30 day grace period is allowed to obtain a
5th member. Proof of business may be required to obtain this rate.

Category Daily | 6 Visits | 12 Visits | 1 Month | 3 Months | 6 Months| Yearly
Family of 4** N/A $ 64.00 | $ 156.00 | $ 301.00 | $ 576.00
(Additional family members are $10.40 per month)
Family of 2** N/A $ 52.00 [ $124.00] $ 237.00 [ $ 449.00
Individual Adult (18 - 59 yrs) l N/A $ 42.00[$ 84.00|$ 173.00 [ $ 320.00
Individual Youth (12 - 17 yrs) | N/A $ 31.00|$ 62.00| $110.00[$ 193.00

OR Full-Time Student (College or High School) with valid ID) OR Special (Senior Citizen (60 + yrs) OR Handicapped)

Individual Spectator (5-99 yrs) $ 2.00

Children (0 - 4 yrs) FREE

Memberships (Regular and Corporate)

1 Month memberships expire one month from date of purchase.

1 and 3 Month memberships must be paid in full.

Consecutive monthly payment options are available for 6 Month and 12 Month Memberships. If a member fails to make the
required payments, any future memberships must be paid in full or pay 1 month in full then can go back to regular payments.

Admission Passes

Daily, 6 Visit and 12 Visit passes are not considered memberships.
12 visit passes expire one calendar year from date of purchase.
6 visit passes expire 6 months from date of purchase.

Family: an individual, spouse, or dependent children that can be claimed on taxes. Step-children and adopted
children qualify. Court documentation is required to include foster children on a family membership. Anyone age
25 or over (other than parents), engaged couples, couples living together, older siblings, aunts, cousins, or
grandchildren DO NOT qualify for the family rate.




Group Rate (Daily visit for groups of 15 or more non-members. Available only with advance notice.)

Individual Adult (18 - 59 yrs) $7.00
Individual Child (5 - 11 yrs) $3.00
Individual Youth (12 - 17 yrs) $5.00
Recreation Center Rental Rates
Groups visiting pool (12 -2 pm; 2 -4 pm; 4 - 6 pm on Saturdays) (1-3 pm;3 -5 pm on Sundays)
up to 20 participants $55.00
21-30 participants $80.00
31-40 participants $100.00
41-50 participants $140.00
Private Pool Parties on Saturdays & Sundays (6 - 8 pm)
Up to 50 participants $175.00
51 - 75 participants $230.00
76 - 100 participants $300.00
Multi-purpose Rooms
*Rates are Based on Two Hour Minimum
Kitchen $88.00
1 Room $52.00
2 Rooms $120.00
Kitchen + 1 Room $135.00
Kitchen + 2 Rooms $200.00
If utilizing for more than two hours (i.e. 3 hours or more) will be charged for an additional block of time.
Gymnasium (Capacity 709) (10 am - 12 noon; 1 - 3 pm; 4 - 6 pm) - applicable to operating hours
Entire Gym $140.00
1/2 of the Gym $70.00
Volleyball Setup No Charge
Athletic Programs
Softball Field Rental
All day $115.00
Night only $55.00
Other Fees and Charges
Bleacher Rental (5 row, for 24 hours) $40.00
Shelter Rental (8 am - 12 noon; 1 - 5 pm) $50.00
Child Care
Members No Charge
Non-Members $7.00 / hour

Rental of greenspace - no shelter

$50.00 min or $2.00 per person




Old Armory

Daily Admission $2.00
Current Recreation Center members No Charge
Individuals ages 17 and under, 60 and above, special needs, or involved with a
program at the Armory No Charge
Gymnasium (10 am - 12 noon; 1 - 3 pm; 4 - 6 pm) - applicable to operating hours
($400 maximum for 24 hr period)| $84.00
Cafeteria (10 am - 12 noon; 1 - 3 pm; 4 - 6 pm) - applicable to operating hours
($265 maximum for 24 hr period)| $56.00
Base Camp on the Go Festival Fees (2 hour minimum)
Up to 50 participants $100 per hour
51 to 100 participants $200 per hour
101 plus participants $250 per hour
Refundable damage deposit $250.00

* Renter responsible for additional fees if crowd exceeds the anticipated number




Water Fund

Water Rates

Inside

Outside

Bulk Sales (contract)

$1.48/100 cf.

$2.54/100 cf.

Industrial Sales

$1.53/100 cf.

$2.66/100 cf.

Retail Sales (Residential and Commercial)

(Base Charge) 0-275 cubic foot

$16.18

$29.17

> 275 cubic foot

$1.72/100 cf.

$3.06/100 cf.

Irrigation Only Meter

Inside

Outside

{Base Charge) 0-275 cubic foot

$16.18

$29.17

> 275 cubic foot

$2.58/100 cf.

$3.80/100 cf.

Pump Fee (per pump) | $7.17 | $11.20
Sales From Fire Hydrant $.02331/gallon
lllegal Hydrant Connection/Use | $75.00
Barber's Orchard Water System
3/4" meter $5.00 + Town outside rate
1" meter $10.00 + Town outside rate
1-1/2" meter $50.00 + Town outside rate

Maggie Valley Sanitary District (Rate effective 9-1-16)

0 - 10,000 gallons $2,709.91
All over 10,000 gallons (per 1,000 gal.) $11.08/1,000 gal.
Fire Line Connection (monthly) Inside Outside
<2inch $2.70 $6.08
<4 inch $10.80 $24.30
<6 inch $21.66 548.71
>6 inch $37.92 $85.28
Inside Outside
Deposits
(tenant-occupied accounts only) $40.00 $60.00

Refund, transfer and application of deposit policies are the same as for electric deposits.

Late Payment Penalty (applied to any arrears balance)

1.0% per month

Reconnection Fee $50.00

Reconnection Fee After 4 PM or on Weekends $100.00
Tampering Fee

First offense $200.00

Second offense (or if service is disconnected) $500.00

Full cost of tap and connection

Third offense (meter will be removed fee

Meter Testing Fee (reimburseable if beyond 2.5% off) $75.00

Meter Relocation Fee

$200.00 plus cost of specialized
equipment, if nec




Water Tap

Residential (5/8" x 3/4") $1,250.00
Special (3/4" x 3/4") $1,375.00
1" $1,562.00
11/2" $2,125.00
2" $3,125.00
Greater than 2" $1,300 + Costs

Water Capacity Fees - effective July 1, 2018

Per gallon per day| $2.62  (5100,000 maximum for residential)

It is the policy of the Town of Waynesville to establish a schedule of “System Development Fees
in accordance with Article 8 of Chapter 162 of the North Carolina General Statutes. The fees are
intended to defray the cost of the water and sewer infrastructure as calculated in a report by McGill
Associates dated March, 2018 and titled “Cost-Justified Water ands Wastewater System
Development Fees Report™.

*Equivalent flow rates will be per the North Carolina Administrative Code 15A: NCAC 18C.0409
and NCAC 02T.0114 (Authority NCGS 130A-315; 103A-317)

Sewer Fund (Proposed Rates effective 08-01-2019)

Sewer Rates (Based on water consumption unless seperately metered)

Late Payment Penalty (applied to any arrears balance) | 1.0% per month
Inside Outside
Bulk Sales
(Industrial, min. 5,000 gpd) $2.0010/100 cf. $3.4078/100 cf.
Industrial Waste Surcharges |
BOD $122.71/1,000 lbs.
CcoD $61.35/1,000 lbs.
TSS $61.35/1,000 Ibs.
Retail Sales (Residential and Commercial)
Inside Outside
(Base Charge) 0-275 cubic foot $19.49 $35.22
>275 cubic foot| $2.57/100 cf. $4.70/100 cf.
Flat Rate
Full Time Resident $54.03
Part Time Resident $35.22
Connection Fee $25.00
After Hours Connection Fee $75.00




Industrial User Permits Inside Outside

Annual Fee $1,000.00 $2,000.00

Application Fee $200.00 $400.00

Hauled Wastewater

$0.0257/gallon

Septic Tank (domestic only) $37.04 minimum
$0.0257/gallon
Industrial Waste (non-domestic) $74.40 minimum
$0.051862/gallon
Industrial Waste (out of county) $111.78 minimum
All unit prices are applied to tanker capacity without regard to fill percentage
Grease Blockage | $207.83/minimum on callout
Sewer Tap
4" $1,250.00
6" and larger $1,562.00
Sewer Capacity Fee - effective July 1, 2018
Per Gallon per Day $3.05

In addition to the tap fee, new connections to the sewage system of the Town of Waynesville shall pay a
sewer capacity fee based on wastewater design flow rate determined from the table of minimum
allowable design daily flow in 15A NCAC, 02T.0114 of the Environmental Management regulations
contained in the North Carolina Administrative Code.

For the tributary sewer systems of Junaluska Sanitary District, Town of Clyde or Maggie Valley, wastewater
flow allocation letters will be charged the sewer capacity fee at the outside rate. Lake Junaluska Assembly
will be charged the sewer capacity fee for flow allocation letters at the inside rate (in consideration of their
participation between 1942 and 1990 in the costs of sewer trunk and treatment plant facilities). The
minimum flow rate is 240 GPD.

1t is the policy of the Town of Waynesville to establish a schedule of “System Development Fees in
accordance with Article 8 of Chapter 162 of the North Carolina General Statutes. The fees are
intended to defray the cost of the water and sewer infrastructure as calculated in a report by
MecGill Associates dated March, 2018 and titled “Cost-Justified Water ands Wastewater System

Development Fees Report”. *Equivalent flow rates will be per the North Carolina Administrative Code 15A:
NCAC 18C.0409 and NCAC 02T.0114 (Authority NCGS 1304-315; 1034-317)




Electric Fund
Electric Rates

Waynesville's electric rates are reviewed and adjusted monthly based on power costs billed by town's supplier for
wholesale rates. Monthly reviews will determine fuel adjustments to be added to based rates shown below. All rates
are effective August 1, 2018.

All electric sales are subject to a 7% sales tax imposed by the State of North Carolina, with the exception of electric
sales to the State of North Carolina or United States government, which are exempt from the sales tax.

Residential & Commercial fuel adjustment added to base rate as of January 1, 2018 is $ 0.00000 per kWh.

Late Payment Penalty (applied to any arrears balance) | 1.0% per month
Residential
Base Charge $13.20
All kWh(s) $0.106981/kWh
Residential-Solar
Base Charge $38.22
All kWh(s) 50.06552/kWh
Commercial, Single Phase (No Demand)
Base Charge $13.20
1-700 kWh $0.126195/kWh
701 - 4,000 kWh $0.101330/kWh
All over 4,000 kWh $0.096809/kWh
Commercial, Three Phase (No Demand)
Base Charge $20.34
1-700 kwh $0.126195/kWh
701 - 4,000 kWh $0.101330/kWh
All over 4,000 kWh 50.096809/kWh

Demand Accounts

Demand meters are placed on all commercial accounts with an actual or anticipated 12 month average consumption
of at least 5,000 kWh per month.

Accounts will be removed from demand service rates when the calendar year average declines below a 5,000 kWh
per month average or the nature of the operation is changed to the extent that the average consumption will be less
than 5,000 kWh per month.

Three Phase
Base Charge S15.14
Usage $0.074205/kWh

Single Phase
Base Charge $13.20
Usage $0.07420505/kWh

In addition to the kilowatt hours charges, peak metered demand is billed at $6.77 per kilowatt of peak
demand per month.




Industrial Accounts

Industrial rates are used on all industrial accounts with an actual or anticipated 12 month average consumption of at
least 1,500,000 kWh per month.

Industrial fuel adjustment added to base rate as of January 1, 2018 is $ 0.00000 per kWh.

Three Phase

Base Charge $15.14
Usage $0.054538/kWh
In addition to the kilowatt hours charges, peak metered demand is billed at $14.45 per kilowatt of peak
demand per month.
Renewable Energy and Efficiency Portfolio Standards (REPS)

In 2007, the North Carolina General Assembly passed legislation that requires utility companies to develop an

increasing supply of alternative energy resources, with 3% of their total supply coming from renewable by 2013 and
12% from renewable by 2021. Utility companies are charging their customers to recover the cost of the renewable
energy they purchase. In turn the Town is passing along these costs to its customers. These charges (REPS) are set

each December by our power supplier.

Residential $0.56
Commercial $4.50
Industrial $35.00
Deposits (tenant-occupied accounts only)
Residential (with Electric Heat) $170.00
Residential (without Electric Heat) $120.00
Commercial $200.00

Deposits may be refunded at customer request if the most recent twelve months of billings have been paid before a
late-payment penalty has been added. Deposits available at termination of service are applied to unpaid utility

balances and any excess deposit is refunded to customer.

Deposits may be transferred to a new account when customer is moving if the current account is paid in full. The
final bill at the current location will be transferred to the new location if not paid in full within thirty (30) days of

billing.

Area Lighting Fixture

Sodium Vapor, 100w/ 9,500 lumen Semi-Enclosed $11.94
Sodium Vapor, 150w/16,000 lumen Semi-Enclosed $14.11
Sodium Vapor, 400w/50,000 lumen Enclosed $25.08
Sodium Vapor, 400w/50,000 lumen Flood $28.08
Metal Halide, 400w/40,000 lumen Flood $29.08
Mercury, 175w/ 7,000 lumen Semi-Enclosed $9.99
Special Area Lighting Pole
If other than distribution pole, add monthly charge per pole
Wood $3.62
Or, a one-time pole charge $181.00




Underground service for area lighting

Monthly $3.62
Or a one-time charge $181.00
Underground Service for New Homes (Up to 4/0 wire)
0 - 100 feet of wire from pole to house $200.00
Ali wire over 100 feet $2.00/ft.
Underground Service for Existing Homes That Change from Overhead {Up to 4/Q wire)
Opening and Closing of Ditch $70.00/hr
All wire 52.00/ft.
3 Phase Underground Service
4/0 wire 32.00/ft.
350 mem $2.50/ft.
500 mem $3,95/ft.
Opening and Closing of Ditch $70.00/hr

If a customer digs his own ditch, the ditch must meet electrical code before the Town will put wire into the

ditch.
Reconnection Fee $50,00
Reconnection Fee After 4 PM or on Weekends $100.00
Broken Seal on Electric Meter $50.00
Tampering Fee
First offense $200.00
Second offense (or if service is disconnected) $500.00
Fuil cost of tap and connection
Third offense {meter will be removed fee
Meter Testing Fee {reimburseable if beyond 2.5% off) $75.00

Meter Relocation Fee

$200.00 plus cost of specialized

equipment, if nec




